
Senior Management Institute for Police and/or the 
California Police Chiefs Executive Leadership Institute is 
highly desired. Possession of a Class C California driver’s 
license and a satisfactory driving record is required.

COMPENSATION
The annual salary for the Police Chief position pays up to 
$230,000. Placement within this range is dependent on qual-
ifications and experience. The City also offers an attractive 
benefits package including:

Retirement - CalPERS Safety:  
“Classic” Tier 1 3.0% @ 50
“Classic” Tier 2 3.0% @ 55
“PEPRA” 2.7% @ 57

The City does not participate in Social Security.

Deferred Compensation - $500 per month in deferred compensation.

Vacation - Accrued at the rate of 12 days per year.

Sick Leave - Accrued at the rate of 12 days per fiscal year to a maximum 
of 1,040 hours.

Administrative Leave - 70 hours per year.

Holidays - 10 paid holidays plus 2 floating days per year.

Special Leave Plan - Allows employees to convert leave bank hours 
above caps into a 401(a) deferred compensation plan.

Flexible Benefit Programs - $1,500 monthly benefit allowance including 
health, dental, and medical/dependent care flexible spending accounts. 

Work Week - 4/10 work schedule.

Long-term Disability and Life Insurance - Long-term disability insurance; 
life and AD&D insurance at employee’s annual salary plus $50,000.

Health Retirement Account - The City will make monthly contributions 
to the PORAC retiree medical trust in lieu of lifetime medical with the 
City’s monthly contribution as follows: For employees with 1-5 years 
of continuous service*, the contribution amount is $150/month; for 
employees with 5 or more years of continuous service*, the contribution 
amount is $250/month. Contribution to the Trust of these funds 
will follow the agreement guidelines  
between APMA and PORAC. 

* Until employee retires or 
separates from employ-
ment.

This is an at-will position. Employee 
will receive an employment contract 
providing for a severance benefit 
of 6 months salary in the event of 
termination. 

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com 

Filing Deadline: 
August 19, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist inter-
views will be held with the City of 
Azusa. Candidates will be advised 
of the status of the recruitment 
following selection of the Police 
Chief. 

If you have any questions, please 
do not hesitate to call Ms. Yasmin 
Beers at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
The City of Azusa (the City), founded in 
1887, is situated just 27 miles northeast 
of the City of Los Angeles. The City boasts 
a vibrant industrial base and diverse 
neighborhoods, with active citizens and a 
strong sense of community. Nestled against the 
San Gabriel Mountain foothills, Azusa encompasses 
9.13 square miles and has a population of approximately 
50,000. Educational facilities include nine public elementary 
and middle schools, two public high schools, one private school, 
and one private university. 

The City encompasses a proud mix of small businesses, manu-
facturers, support services, and large institutional employers, 
such as Azusa Pacific University. In addition to the City’s convenient 
freeway access, Azusa offers several major traffic corridors as well 
as the Foothill Gold Line that conveniently connects the City to 
Downtown Los Angeles. Azusa also has the renowned U.S. Route 66 
(Foothill Boulevard) that runs east to west through the community, 
and the California State Route 39 running north to the San Gabriel 
Mountains National Monument. 

The Azusa Police Department (the Department) is comprised of a total 
of 65 sworn staff. At full staffing levels, the Department’s leadership 
consists of two Captains, four Lieutenants, eight Sergeants, and ten 
Corporals. The Department also possesses records and dispatch 
units, while jail services are contracted out. The Department has 
consistently enjoyed broad support from both the community and 
the City Council.

THE POSITION
The Police Chief plans, directs and coordinates activities of the  
Department; implements policies and establishes procedures  
related to crime prevention, law enforcement, and related community 
services; develops and administers the Department budget; and 
provides highly responsible and technical assistance to the City 
Manager and City Council.

This position reports to the City  
Manager and is responsible for 
the development and ad-
ministration of programs 
designed to address 
primary areas of City 
service. The incumbent 
is expected to exer-
cise independent 
judgment, wisdom, 
common sense, and 

initiative in establishing efficient and 
effective departmental operations 
consistent with City Council policies 
and administrative guidelines  
established by the City Manager. 
The incumbent must also function 
as a member of the City’s man-
agement team and participate 
actively in addressing issues of 
concern to the City, which at times 
may not have a direct impact on 
area of specialization.

Essential functions of the Chief of 
Police include but are not limited to:

• Planning, directing, and coordinat-
ing a variety of programs designed 
for the maintenance of law and 
order, protection of life and 
property, control of traffic, pre-
vention of crime, and the appre-
hension, arrest, and detention 
of law violators; recommending 
the adoption and assisting in 
the preparation of ordinances

• Analyzing operational and ser-
vice demands and developing 
comprehensive plans to satisfy 
needs for Department services; 
conferring with legal advisors, 
citizens, and City officials on law 
enforcement problems; develop-
ing and implementing municipal 
law enforcement policies and 
procedures; researching and  
implementing modern police 
management methods

• Preparing and administering the 
Department’s budget; originating 
and implementing organization 
and staffing patterns to effec-
tively address operational needs

• Advising and otherwise assisting 
the City Manager and City 
Council in understanding and 
developing policies governing 
City responses to crime control 
and prevention

• Coordinating municipal law 
enforcement activities with 
those of other agencies

• Selecting Department 
employees; planning 
and organizing work; 
developing and estab-
lishing work methods 
and standards; con-
ducting or directing staff 
training and development; 
reviewing and evaluating 
employee performance; exe-
cuting disciplinary action

• Representing the City, or delegating such 
authority, when in relations with the community, advisory commit-
tees, other local, state, and federal agencies, and professional  
organizations

• Directing the development and maintenance of the City’s emergency 
preparedness plan and facilities as the Director of Emergency  
Services

THE IDEAL CANDIDATE
The City of Azusa is seeking a forward thinking, community-focused 
and experienced law enforcement professional with extensive knowl-
edge of law enforcement principles, practices, and techniques to serve 
as its next Police Chief. The successful candidate will have the 
ability to communicate clearly and concisely, both orally 
and in writing. There is strong community support for 
the Department in the City of Azusa, therefore it is 
imperative that the next Police Chief establish and 
maintain effective working relationships with the 
community, the City Council, the Department, 
and other public officials. As the Director of Emer-
gency Services, the Police Chief will also possess 
the ability to plan, direct, and coordinate crime 
prevention and emergency preparedness programs. 
The ability to research and prepare complex reports 
on a variety of topics is also required. 

The Police Chief will utilize their superb interpersonal skills 
and knowledge of modern management methods to make 
decisions regarding operational and personnel functions. 
The selected candidate will be an apolitical administrator 
who is comfortable resolving conflict in a constructive 
manner. Possessing excellent communication skills is of 
paramount importance in maintaining healthy rela-
tionships with staff and members of the community.

The incoming Police Chief will have 
experience with the causes, pre-
vention, and control of delinquency; 
traffic enforcement and education; 
rules of evidence; rights of citizens 
and prisoners, laws pertaining to 
search, seizure, and arrest; court 
procedures; supervisory and public 
relations techniques; and inter-
agency communication and assis-
tance techniques and practices. 
The ideal candidate will also  
possess considerable knowledge 
of modern management meth-
ods and the administration of a 
municipal police organization.

Any combination of education or 
experience providing the knowl-
edge, skills, and abilities necessary 
for satisfactory job performance 
is qualifying. The ideal candidate will 
have graduated from an accredited 
college or university with a Bach-
elor’s degree in Police Science, 
Administration of Justice, Sociology, 
Psychology, Public Administration 
or a related field. A Master’s degree in 
a related field is strongly preferred. 

In addition, the ideal candi-
date will possess ten (10) 

years of progressively 
responsible supervisory 
and managerial expe-
rience in a law enforce-
ment agency which 
includes experience 
in all major phases of 

crime prevention, law 
enforcement, and police 

department administration. 
Must be current and in good 

standing with the Peace Officer 
Standards and Training (POST) 
Certification. Possession (or out  
of state equivalent) of a POST 
Management Certificate is required. 
Graduation from the POST Command 
College, FBI National Academy, 
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